Fuel Learning

Exceptional People Development

Foundation or Chartered
Management recognition
built into every programme

As a specialist management and leadership training provider and strategic
partner of the Chartered Management Institute (CMI), Fuel Learning is delighted
to announce that all of our apprenticeship levy-funded management and leadership

programmes now include CMI recognition at either Foundation Manager or

Chartered Manager level.

This is a unique offer that sets our programmes apart.
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Unlike traditional routes, learners do not need to complete separate CMI Awards,
Certificates or Diplomas to gain this professional recognition. Through successful
completion of our programmes, participants demonstrate the management and

leadership competencies required by CMI, enabling them to achieve recognised

professional status as part of their development journey.

For you as an employer, this means developing confident, capable managers and leaders while
providing access to one of the most respected professional management recognitions in the UK,
all through a fully levy-funded programme. Participants are developing the skills required to
manage and lead successfully, along with a nationally recognised apprenticeship qualification

and professional management and leadership recognition.

We would be delighted to discuss how these programmes can support your leadership and

management development strategy and help build capability across your organisation.

Programmes included:

Apprenticeship qualification standard, plus CMI Foundation or Chartered professional recognition

Service Focused Leader L6 Service Designer Apprenticeship Chartered

Data & Al Performance Leader L4 Data Analyst Apprenticeship Chartered
L3 Data Technician Apprenticeship Foundation
Business and Al Practitioner

L3 Business Administration Apprenticeship Foundation




Development Pathways:

Working with you from the beginning, we will ensure leaders are on the right programme
to fit their role, development needs and the business as a whole. The visual below gives

an example of what this can look like.

ENTRY POINT

TEAM OPERATIONS
LEADER MANAGER

For first line leaders and emerging For operational and site leaders across

talent across frontline operations corporate and support functions

Filtering assessment

Filtering assessment
Role e Aspiration e Skill

Role e Aspiration e Skill

Data and Al Enabled Leader Data and Al Performance Leader
The foundation building blocks for leading people Leads with evidence - data fluency, Al adoption
and performance, learning how to use data on the job. and analytics applied to the operation.
Business and Al Practitioner Service Focused Leader

Al-enabled business support -automating routine Redesigns what matters - a commercial lens
workflows and turning everyday tools into productivity. and customer focus that delivers real results.

Project Leader
Builds project leadership - planning, delivery and

stakeholder management to lead change on the ground.

To find out more, contact Fuel Learning to arrange a conversation

with one of our management and leadership specialists.

sarah.carey@fuellearning.com | 07715 900806
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